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,1752'8&7,21
+HDOWKDQGZHOOQHVVKDYHUHFHQWO\EHFRPHLQFUHDVLQJO\SRSXODULQ$PHULFD,WLV
KDUGWRDYRLGWKLVILWQHVVIUHQ]\ZKHQWKHPDJD]LQHUDFNVDUHILOOHGZLWKWRQHGPRGHOV
DQG ILWQHVVUHODWHGKHDGOLQHV D ³+HDOWK DQG)LWQHVV´ WDE DSSHDUV RQ DOPRVW HYHU\
PHGLDZHEVLWHDQGHYHQEDVLFFDEOHFKDQQHOVWRXW$PHULFD¶VIDYRULWHZHLJKWORVV
VKRZThe Biggest Loser%XWSHUKDSVWKLVJURZLQJREVHVVLRQZLWKKHDOWKDQGILWQHVV
LVRFFXUULQJIRUJRRGUHDVRQ²VLQFH³REHVLW\UDWHVKDYHPRUHWKDQGRXEOHG´
&XUUHQWHVWLPDWHVDUHWKDWVL[W\HLJKWSHUFHQWRIDGXOWVDQGPRUHWKDQILIW\SHUFHQW
RIIXOOWLPHZRUNHUVDUHHLWKHURYHUZHLJKWRUREHVH$QGREHVLW\LVQRWMXVWSODJXLQJ
DGXOWVDFFRUGLQJWRWKH&HQWHUVIRU'LVHDVH&RQWURODQG3UHYHQWLRQDSSUR[LPDWHO\
VHYHQWHHQSHUFHQWRIFKLOGUHQDQGDGROHVFHQWVDJHGWZRWRQLQHWHHQDUHREHVH
%HFDXVHREHVLW\LVVWURQJO\FRUUHODWHGZLWKLQFUHDVHGULVNIRUKHDOWKFRQGLWLRQV
VXFKDVK\SHUWHQVLRQ W\SHGLDEHWHVFRURQDU\KHDUWGLVHDVHVWURNHDVWKPDDQG
DUWKULWLV GLUHFW PHGLFDO VSHQGLQJ RQ GLDJQRVLV DQG WUHDWPHQW RI WKHVH KHDOWK
FRQGLWLRQVLV OLNHO\ WRLQFUHDVHZLWKULVLQJREHVLW\OHYHOV)XUWKHUPRUHQXPHURXV
PRUHLQGLUHFWFRVWVDUHSDUWRIWKHRYHUDOOHFRQRPLFLPSDFWRIREHVLW\6LJQLILFDQW
SURGXFWLYLW\FRVWVDUHOLQNHGZLWKREHVLW\LQFOXGLQJDEVHQWHHLVPSUHVHQWHHLVPWKH
SURGXFWLYLW\ RI HPSOR\HHV ZKLOH DW ZRUN GLVDELOLW\ DQG SUHPDWXUH PRUWDOLW\
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  -'FDQGLGDWH,QGLDQD8QLYHUVLW\0DXUHU6FKRRORI/DZ%$%XWOHU
8QLYHUVLW\
  SeeHealth and Wellness in America: The Consumer Perspective, 1,(/6(1 $XJ
 KWWSZZZQLHOVHQFRPXVHQLQVLJKWVUHSRUWVKHDOWKDQGZHOOQHVVLQDPHULFD
WKHFRQVXPHUSHUVSHFWLYHKWPO>KWWSSHUPDFF6)90<@ 
  See, e.g. 061&20 KWWSPVQFRP >KWWSSHUPDFF+</'*%@ <$+22
KWWS\DKRRFRP >KWWSSHUPDFF1%907=@ &11 KWWSFQQFRP >KWWSSHUPDFF
/(7-+-@)2;1(:6KWWSIR[QHZVFRP>KWWSSHUPDFF5-<$<&@
  The Biggest Loser 1%&available atKWWSZZZELJJHVWORVHUFRP >KWWS
SHUPDFF%=;@ 
  Obesity Rates & Trends Overview 67 2%(6,7< KWWSVWDWHRIREHVLW\RUJREHVLW\
UDWHVWUHQGVRYHUYLHZ>KWWSSHUPDFF.:4+@
  Id.
  (ULF)LQNHOVWHLQ ,DQ&)LHEHONRUQ	*XLMLQJ:DQJ The Costs of Obesity Among 
Full-Time Employees$0-+($/7+352027,21see also Defining Adult 
Overweight and Obesity&(17(56)25',6($6(&21752/	35(9(17,21 $SU  
KWWSZZZFGFJRYREHVLW\DGXOWGHILQLQJKWPO >KWWSSHUPDFF8$3:&@ VWDWLQJ WKDW
³RYHUZHLJKW´DQG³REHVLW\´DUHERWKODEHOVIRUUDQJHVRIZHLJKWWKDWDUH³KLJKHUWKDQZKDWLV
FRQVLGHUHGDVDKHDOWK\ZHLJKWIRUDJLYHQKHLJKW´
  Childhood Obesity Facts&(17(56)25',6($6(&21752/	35(9(17,21-XQH
KWWSZZZFGFJRYREHVLW\GDWDFKLOGKRRGKWPO>KWWSSHUPDFF*:9-;8(@
  5RVV$+DPPRQG	5XWK/HYLQHThe Economic Impact of Obesity in the United 
States',$%(7(60(7$%2/,&6<1'520(	2%(6,7<7$5*(76	7+(5$3<
  Id. DW
  Id 6WXGLHV KDYH VKRZQ D SRVLWLYH DQG VWDWLVWLFDOO\ VLJQLILFDQW FRUUHODWLRQ EHWZHHQ
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
)RUWXQDWHO\DFFRUGLQJ WR WKH86'HSDUWPHQWRI+HDOWKDQG+XPDQ6HUYLFHVDQ
DFWLYHOLIHVW\OHDQGUHJXODUSK\VLFDODFWLYLW\FDQUHGXFHWKHULVNRIREHVLW\DQGORZHU
WKH ULVN RI GHYHORSLQJ RU G\LQJ IURP KHDUW GLVHDVH W\SH  GLDEHWHV VWURNH
RVWHRSRURVLVDQGFHUWDLQIRUPVRIFDQFHU$VUHVHDUFKLQFUHDVHVRQWKHLPSRUWDQFH
RI KHDOWK\ OLIHVW\OHV DQG PRUH LQIRUPDWLRQ EHFRPHV DYDLODEOH PRUH SHRSOH DUH
VWUXJJOLQJWRGHWHUPLQHWKHEHVWZD\WRSUDFWLFHKHDOWKLHUEHKDYLRULQFOXGLQJKRZWR
DIIRUGKHDOWKLHURSWLRQV
:LWKOLIHVW\OHUHODWHGGLVHDVHRQWKHULVHDQGDQLQFUHDVLQJQXPEHURIHPSOR\HUV
EHLQJKHOGUHVSRQVLEOH IRUSURYLGLQJKHDOWK LQVXUDQFH WR WKHLUHPSOR\HHVZHDVD
VRFLHW\KDYHLQFHQWLYHVWRSURPRWHZHOOQHVVHYHQLIRQO\WRFXWKHDOWKFDUHFRVWV3DUW
, RI WKLV 1RWH RXWOLQHV D EULHI KLVWRU\ RI HPSOR\HUSURYLGHG ZHOOQHVV EHQHILWV DQG
SURYLGHVDFRQFLVHVXPPDU\RIWKHHPSOR\HUSURYLGHGZHOOQHVVEHQHILWVDYDLODEOH3DUW
, DOVR H[SORUHV ZKDW PRWLYDWHV HPSOR\HUV WR RIIHU ZHOOQHVV EHQHILWV²VSHFLILFDOO\
VXEVLGL]HGJ\PPHPEHUVKLSV²DQG WKH LPSDFW WKHVHEHQHILWVKDYHRQHPSOR\HHV
3DUW,,DQDO\]HVWKHUHOHYDQWIHGHUDOLQFRPHWD[ODZVSHFLILFDOO\WKHIULQJHEHQHILWV
SURYLVLRQRIWKH,QWHUQDO5HYHQXH&RGHDQGFRQFOXGHVWKDWXQGHUH[LVWLQJWD[ODZ
RQSUHPLVHV J\P IDFLOLWLHV GR QRW \LHOG DQ\ WD[DEOH LQFRPH WR HPSOR\HHV EXW
HPSOR\HUVXEVLGL]HGRIISUHPLVHVJ\PPHPEHUVKLSVGR)LQDOO\3DUW ,,,RXWOLQHV
WKHEHQHILWVRIXVLQJ WKH WD[ FRGH WR LQFHQWLYL]HEHKDYLRU DQGDGYRFDWHV WKDW LQ
RUGHU WR LQFHQWLYL]H WKH GLVWULEXWLRQ DQG XVH RI HPSOR\HUSURYLGHG ZHOOQHVV
EHQHILWV²VSHFLILFDOO\VXEVLGL]HGKHDOWKFOXEPHPEHUVKLSV²WKHVHEHQHILWVVKRXOG
QRW EH LQFOXGHG LQ JURVV LQFRPH DV LW LV XVHG WR FDOFXODWH IHGHUDO LQFRPH WD[
FRQVHTXHQFHV
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
REHVLW\DQGPHDVXUHVRIDEVHQWHHLVPIRUH[DPSOHDGGLWLRQDOGD\VRIZRUNZHUHORVWSHU
\HDU IRU HDFK REHVH HPSOR\HH UHODWLYH WR WKHLU QRUPDOZHLJKW FRZRUNHUV SURGXFLQJ 
PLOOLRQSHU\HDULQSURGXFWLYLW\ORVVHVFRVWVLQFXUUHGEHFDXVHWKHHPSOR\HHLVSDLGZKLOHQRW
DWZRUNId. DW)XUWKHUPRUHHYHQFRQWUROOLQJIRUYDULDEOHVVXFKDVHGXFDWLRQPDULWDO
VWDWXVUDFHJHQGHUDQGFKLOGUHQLQDKRXVHKROGIRUPHQEHLQJREHVHUDLVHVWKHSUREDELOLW\
RIUHFHLYLQJGLVDELOLW\LQFRPHE\SHUFHQWDJHSRLQWVWKHHTXLYDOHQWRIORVLQJ\HDUV
RI HGXFDWLRQ Id. )RU ZRPHQ WKH LQFUHDVHG SUREDELOLW\ RI UHFHLYLQJ GLVDELOLW\ LV 
SHUFHQWDJHSRLQWVWKHHTXLYDOHQWRIORVLQJ\HDUVRIHGXFDWLRQId.DW± 
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DVSHKKVJRYVLWHVGHIDXOWILOHVSGI
SK\VLFDODFWLYLW\SGI>KWWSSHUPDFF;6-'6@
  See.DWH\7URXWPDQWho Can Really Afford to Eat Healthy in the U.S.?&8/785(
&+($7 6+((7 1RY   KWWSZZZFKHDWVKHHWFRPEXVLQHVVZKRFDQUHDOO\DIIRUG
WRHDWKHDOWK\LQWKHXVKWPO"D YLHZDOO>KWWSSHUPDFF5'08=6$@
  )LQNHOVWHLQHWDOsupra QRWHDW
  7KH(PSOR\HU6KDUHG5HVSRQVLELOLW\SURYLVLRQRIWKH$IIRUGDEOH&DUH$FWLQFOXGHV
WKH³HPSOR\HUPDQGDWH´ZKLFKLVDUHTXLUHPHQWWKDWDOOEXVLQHVVHVZLWKRYHUILIW\IXOOWLPH
HTXLYDOHQW HPSOR\HHV SURYLGH KHDOWK LQVXUDQFH IRU WKHLU IXOOWLPH HPSOR\HHV RU SD\ D SHU
PRQWK³(PSOR\HU6KDUHG5HVSRQVLELOLW\3D\PHQW´RQWKHLUIHGHUDOWD[UHWXUQ
ObamaCare Employer Mandate2%$0$&$5()$&76KWWSREDPDFDUHIDFWVFRP2EDPDFDUH
HPSOR\HUPDQGDWH>KWWSSHUPDFF=;9+05@
  See generally ,5&	6XSS
  7KHSKUDVH³WD[FRGH´UHIHUVWRWKH,QWHUQDO5HYHQXH&RGHRIDVDPHQGHGIRXQG
LQ7LWOHRIWKH86&RGH
@ IT SAVES TO BE HEALTHY 

,(03/2<(53529,'(':(//1(66%(1(),76
A. A Brief History of Wellness Benefits 
:KLOHKHDOWKDQGZHOOQHVVLQLWLDWLYHVKDYHEHFRPHWUHQG\LQWKH8QLWHG6WDWHVDV
$PHULFDQFRQVXPHUVDVSLUH WREHWWHUKHDOWKSHUKDSV WKHIDVWHVWJURZLQJ W\SHRI
KHDOWKLQFHQWLYHSURJUDPLVWKHHPSOR\HUVSRQVRUHGSURJUDP$VWKHSRRUKHDOWK
KDELWVRIPDQ\ZRUNHUVLQFUHDVHDQGWKHFRVWRIKHDOWKEHQHILWVULVHVPDQ\HPSOR\HUV
DUHH[FKDQJLQJFDVKFRPSHQVDWLRQIRUZHOOQHVVEHQHILWV
 (PSOR\HUVKDYHVKRZQLQWHUHVWLQHPSOR\HHKHDOWKDQGZHOOQHVVLQWKHSDVWEXW
ILQDQFLDOLQFHQWLYHSURJUDPVDUHUHODWLYHO\QHZ$VXUYH\RIHPSOR\HUV
IRXQGWKDWRQO\IRXURIIHUHGILQDQFLDOLQFHQWLYHVIRUZHOOQHVV%\D
QDWLRQDO VXUYH\ RI ZRUNVLWHV ZLWK ILIW\ RU PRUH HPSOR\HHV IRXQG WKDW DERXW WHQ
SHUFHQW RI HPSOR\HUV RIIHUHG KHDOWK LQFHQWLYHV )XUWKHUPRUH MXVW WKLUWHHQ \HDUV
DJR³ZHOOQHVVSURJUDPVW\SLFDOO\ZHUHRIIHUHGE\LQVXUDQFHFRPSDQLHVDVSDUWRI
EHQHILWSODQV´+RZHYHUDVHPSOR\HHKHDOWKFDUHFRVWVFRQWLQXHWRULVH WKHRQO\
RSWLRQV OHIW WRHPSOR\HUVDUHWRVKLIW WKHFRVWV WRHPSOR\HHVRU WR ORZHU WKHJURVV
FRVWVE\UHGXFLQJWKHKHDOWKULVNVRIHPSOR\HHV7KHUHIRUHHPSOR\HUVDUH³DQ[LRXV
WRGHYHORSDQGH[HFXWH>ZHOOQHVVSURJUDPV@LQWHUQDOO\WRPDNHVXUHWKH\LPSDFWDV
PDQ\ZRUNHUVDVSRVVLEOH´$FFRUGLQJWRDVXUYH\IURP)LGHOLW\,QYHVWPHQWV
DQG WKH 1DWLRQDO %XVLQHVV *URXS RQ +HDOWK ³>Q@HDUO\  RI HPSOR\HUV RIIHU
ZHOOQHVVLQFHQWLYHVRUILQDQFLDOUHZDUGVRUSUL]HVWRHPSOR\HHVZKRZRUNWRZDUG
JHWWLQJKHDOWKLHU´
B. Wellness Benefit Options  
(PSOR\HUVSRQVRUHGZHOOQHVVSURJUDPVDUHDVGLYHUVHDVWKH\DUHQXPHURXVDQG
LQFOXGHQRWMXVWDFFHVVWRH[HUFLVHIDFLOLWLHVEXWDOVRVPRNLQJFHVVDWLRQSURJUDPV
ZHEEDVHGUHVRXUFHVIRUKHDOWK\OLYLQJZHOOQHVVQHZVOHWWHUVOLIHVW\OHRUEHKDYLRUDO


  See Health and Wellness in America: The Consumer PerspectiveVXSUDQRWH 
  See .ULVWLQ00DGLVRQ.HYLQ*9ROSS	6FRWW'+DOSHUQThe Law, Policy, and 
Ethics of Employers’ Use of Financial Incentives to Improve Health-/0('	(7+,&6

  See -XOLD -DPHVWorkplace Wellness Programs+($/7+$))$,56 0D\
KWWSZZZKHDOWKDIIDLUVRUJKHDOWKSROLF\EULHIVEULHISKS"EULHIBLG  >KWWSSHUPDFF;4<
%=64@
  0DGLVRQHWDOsupra QRWHDW
  Id.  
  Id. 
  -R\FH *DQQRQ Companies Offer Wellness Programs To Cut Insurance Costs
3,776%85*+ 3267*$=(77( 0D\    $0 KWWSZZZSRVWJD]HWWHFRP
EXVLQHVVEXVLQHVVQHZV&RPSDQLHVRIIHUZHOOQHVVSURJUDPVWRFXWLQVXUDQFHFRVWV
VWRULHV>KWWSSHUPDFF51709)9@
  See id. 
  Id. 
  -HQ:LHF]QHUYour Company Wants to Make You Healthy:$//67-$SU
30KWWSRQOLQHZVMFRPQHZVDUWLFOHV6%
>KWWSSHUPDFF&658<@
 INDIANA LAW JOURNAL >9RO

FRDFKLQJELRPHWULFVFUHHQLQJDQGZHLJKWORVVSURJUDPV:KLOHWKHYDOXHRIHDFK
RIWKHVHSURJUDPVVKRXOGQRWEHGHJUDGHGH[HUFLVHIRFXVHGLQLWLDWLYHVEHFDXVHRI
WKHLU UHODWLYHO\HDV\DGPLQLVWUDWLRQEURDGDFFHVVLELOLW\ DQGSRVLWLYH UHVXOWV DUHD
YHU\ FRPPRQZHOOQHVVSURJUDP LQFHQWLYHRIIHUHGE\ HPSOR\HUV DQG WKHUHIRUH
ZLOOEHWKHIRFXVRIWKLV1RWH
7KH.DLVHU)DPLO\)RXQGDWLRQDQG+HDOWK5HVHDUFKDQG(GXFDWLRQDO7UXVW¶V
Employer Health Benefits VXUYH\ LQGLFDWHV WKDWRIDOOHPSOR\HUVDQGRI
ODUJHEXVLQHVVHVRIIHUJ\PPHPEHUVKLSVRURQSUHPLVHVH[HUFLVHIDFLOLWLHVWREHXVHG
E\WKHLUHPSOR\HHV$GGLWLRQDOO\DFFRUGLQJWRWKH*UHDW3ODFHWR:RUN,QVWLWXWH
ZHOOQHVV SURJUDPV DUH HYHQPRUH SRSXODU DPRQJ WKH ³%HVW &RPSDQLHV WR:RUN
)RU´ KDYH RQSUHPLVHV ILWQHVV FHQWHUV RIIHU VXEVLGL]HG RIISUHPLVHV
ILWQHVV FHQWHUV DQG  RIIHU LQFHQWLYHV IRU ZRUNHUV WR SDUWLFLSDWH LQ ZHOOQHVV
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H[SDQVLYHDQGLQFOXGHUHGXFWLRQLQEHQHILWFRVWVVXFKDVGHFUHDVHVLQKHDOWK OLIH
DQGZRUNHUV¶FRPSHQVDWLRQLQVXUDQFHFRVWVLPSURYHPHQWVLQSURGXFWLYLW\VXFKDV
GHFUHDVHGDEVHQWHHLVPLQFUHDVHGHPSOR\HHPRUDOHLPSURYHGDELOLW\WRSHUIRUPDQG
WKHGHYHORSPHQW RI KLJKTXDOLW\ VWDII UHGXFWLRQ LQKXPDQ UHVRXUFHGHYHORSPHQW
FRVWVVXFKDVGHFUHDVHGWXUQRYHUDQGJUHDWHUHPSOR\HHVDWLVIDFWLRQDQGLPSURYHG
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,QWKH8QLWHG6WDWHVZKHUHDQLQFUHDVLQJQXPEHURIFRPSDQLHVDUHUHVSRQVLEOH
IRUSURYLGLQJKHDOWKFDUHWRWKHLUHPSOR\HHVFRPSDQLHVEHDUWKHFRVWVDVVRFLDWHG
ZLWK LQFUHDVHG KHDOWKUHODWHG H[SHQVHV VLFN OHDYH GLVDELOLW\ FODLPV DQG
DEVHQWHHLVP7KXVPRVWHPSOR\HUVWKDWSURYLGHZHOOQHVVSURJUDPVGRVRZLWKWKH
JRDORIGHFUHDVLQJKHDOWKFDUHFRVWVE\LPSURYLQJHPSOR\HHKHDOWK
(PSOR\HUV FHUWDLQO\ KDYH D ILQDQFLDO LQFHQWLYH WR WDNH LQWHUHVW LQ HPSOR\HH
ZHOOQHVVEHFDXVHRI LWV LPSOLFDWLRQV IRU GHFUHDVHGKHDOWKFDUH FRVWV DQGGHFUHDVHG
FRVWV RI DEVHQWHHLVP $FFRUGLQJ WR WKH :HOOQHVV &RXQFLO RI $PHULFD ZHOOQHVV
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DFRPSDQ\JDLQVDQDYHUDJHRIIRUHYHU\GROODU
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GRPHVWLF SDUWQHUV ³1HDUO\ IRXU RXW RI WHQ  SHUFHQW RI FRPSDQLHV VXUYH\HG
LQGLFDWHG WKHLU >ZHOOQHVV@SURJUDPVZLOO LQFOXGH VSRXVHVDQGGRPHVWLFSDUWQHUV LQ
´
(PSOR\HUVUHFHLYHDGXDOEHQHILWE\LQFOXGLQJVSRXVHVDQGGRPHVWLFSDUWQHUVLQ
ZHOOQHVVSURJUDPV,QFOXGLQJVSRXVHVDQGGRPHVWLFSDUWQHUVLQZHOOQHVVSURJUDPV
DOORZVHPSOR\HUVWRUHGXFHVSRXVDOKHDOWKFDUHFRVWVDQGWRLQFOXGHLQGLYLGXDOVZKR
DUHSRZHUIXOGULYHUVRISRVLWLYH²DQGQHJDWLYH²HPSOR\HHZHOOQHVVEHKDYLRUV$
 UHSRUW IURP WKH +HDOWK (QKDQFHPHQW 5HVHDUFK 2UJDQL]DWLRQ IRXQG WKDW D
ZHOOQHVVSURJUDPLVPRUH OLNHO\ WR\LHOGEHQHILWVZKHQVSRXVHVDUH LQFOXGHG ,Q
IDFW HPSOR\HH SDUWLFLSDWLRQ UDWHV ZHUH WZLFH DV KLJK IRU HPSOR\HH ZHOOQHVV
SURJUDPV WKDW LQFOXGHG VSRXVHV FRPSDUHG WR WKH SURJUDPV WKDW GLG QRW LQFOXGH
VSRXVHV
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DUHDVRIWREDFFRFHVVDWLRQDQGZHLJKWORVV²ZDVXQVXFFHVVIXODVVHYHUDOHPSOR\HHV
LQGLFDWHGWKDW³LWZDVKDUGWRVWRSVPRNLQJRUHDWLQJSRRUO\ZKHQWKHLUVSRXVHZDV
VWLOOVPRNLQJRUHDWLQJSRRUO\´
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KXPDQUHVRXUFHVDW(VFKHORQLPSRUWDQWO\UHFRJQL]HG³<RXZDQWWKHPWRJRZKHUH
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  See 'DYLG 7REHQNLQ Stay Well Together: When Employers Extend Wellness 
Programs to Employee’s Families, Everyone Benefits, +50$*)HEDWavailable 
at KWWSZZZVKUPRUJSXEOLFDWLRQVKUPDJD]LQHHGLWRULDOFRQWHQWSDJHVIDPLO\
ZHOOQHVVEHQHILWVDVS[>KWWSSHUPDFF;6'-*%@
  Id.
  Id.,W¶VZRUWKQRWLQJWKDWVPDOOHUHPSOR\HUVZKLOHOHVVOLNHO\WRKDYHWKHILQDQFLDOPHDQV
WRSURYLGHDQRQSUHPLVHVILWQHVVIDFLOLW\WRIDFLOLWDWHWKHLQFOXVLRQRIVSRXVHVDQGGHSHQGHQWV
PD\KDYHWKHXQLTXHDGYDQWDJHRI³JUHDWHUFRKHVLYHQHVV´GXHWREHLQJVHOIFRQWDLQHGLQDORFDO
DUHD ,I DQ HPSOR\HU FDQ GHYHORS D VHQVH WKDW WKH RUJDQL]DWLRQ LV ³IDPLO\RULHQWHG´ VSRXVDO
SDUWLFLSDWLRQLVOLNHO\WRLQFUHDVHId.DW
  Id.DW
  See 1DQF\+DWFK:RRGZDUGExercise Options, +50$*-XQHDWavailable 
at KWWSZZZVKUPRUJSXEOLFDWLRQVKUPDJD]LQHHGLWRULDOFRQWHQWSDJHVZRRGZDUGDVS[
>KWWSSHUPDFF9&'//)<@
  Id. DW
  Id. DW
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WKH\ DUH FRPIRUWDEOH VR WKH\ NHHS JRLQJ´ 2QH HPSOR\HH RI %HUOLQ 3DFNDJLQJ
SUDLVHG WKH FRPSDQ\¶V IOH[LEOH ILWQHVV SODQEHFDXVHKLV FXUUHQW IDFLOLW\ JLYHVKLP
WLPH ZLWK KLV GDXJKWHU +H DQG KLV GDXJKWHU ³JR WR WKH J\P WRJHWKHU´ DQG KH
³H[HUFLVHVZKLOHVKHµZRUNVRXW¶LQWKHFKLOGUHQ¶VVHFWLRQ´DIWHUZDUGWKH\³PHHWIRU
DVZLP´
,WLVLPSRUWDQWWRUHFRJQL]HWKHUHODWLRQVKLSEHWZHHQSDUHQWV¶ZHOOQHVVEHKDYLRUV
DQGWKHZHOOQHVVEHKDYLRUVRIWKHLUFKLOGUHQ,QDVWXG\DVVHVVLQJSK\VLFDODFWLYLW\LQ
FKLOGUHQDQGDGXOWVUHVHDUFKHUVIRXQGWKDW³FKLOGUHQRIDFWLYHDQGOHVVDFWLYHSDUHQWV
H[KLELWHG SK\VLFDO DFWLYLW\ SDWWHUQV VLPLODU WR WKHLU SDUHQWV´:KLOH RQSUHPLVHV
ILWQHVV FHQWHUV DUH JHQHUDOO\ WDUJHWHG WRZDUG WKH DGXOW SRSXODWLRQPDQ\ZHOOQHVV
IDFLOLWLHVDFURVVWKH8QLWHG6WDWHVRIIHUFKLOGIRFXVHGSURJUDPPLQJ7KH<0&$D
KLVWRULFDOO\IDPLO\IULHQGO\RUJDQL]DWLRQSULGHVLWVHOIRQEHLQJ³WKHVWDUWLQJSRLQWIRU
PDQ\ \RXWK WR OHDUQ DERXW EHFRPLQJ DQG VWD\LQJ DFWLYH DQG GHYHORSLQJ KHDOWK\
KDELWVWKH\ZLOOFDUU\ZLWKWKHPWKURXJKRXWWKHLUOLYHV´7KHILWQHVVFHQWHUFKDLQ
+RXU)LWQHVVZKLFKKDVORFDWLRQVQDWLRQZLGHRIIHUV³.LGV¶&OXE´ZKLFKWKH
FRPSDQ\DGYHUWLVHVDVD³IXQILOOHGSOD\DUHD´ZKHUHFKLOGUHQIURPVL[PRQWKVWR
HOHYHQ \HDUV ROG FDQ ³SDUWLFLSDWH LQPRYHPHQW DFWLYLWLHV´ (YHQPRUH ORFDOL]HG
IDFLOLWLHV VXFK DV %RE¶V *\P LQ (YDQVYLOOH ,QGLDQD SURYLGH DJHVSHFLILF
SURJUDPPLQJ LQFOXGLQJ =XPED .LGV .LG¶V <RJD DQG VXSHUYLVHG DFFHVV WR WKH
EDVNHWEDOOFRXUWVDQGVZLPPLQJSRROV
2IISUHPLVHVIDFLOLWLHVEHFDXVHRIWKHVKHHUQXPEHURIWKHPDQGWKHYDULHW\RI
SURJUDPPLQJRIIHUHGDWGLIIHUHQW ORFDWLRQVSURYLGHHPSOR\HHVZLWK WKHDELOLW\ WR
PDNHWKHLURZQGHFLVLRQVDERXWWKHW\SHVRIDFWLYLWLHVLQZKLFKWKH\ZDQWWRHQJDJH
WKDWHPSOR\HUSURYLGHGRQSUHPLVHVIDFLOLWLHVFDQQRWIHDVLEO\UHSOLFDWH:KLOHDQ
DFWLYH OLIHVW\OHSURPRWHGE\DQHPSOR\HU LVYDOXDEOH WRDOOHPSOR\HHVHPSOR\HHV
ZLWK IDPLOLHV KDYH QHHGV WKDW HPSOR\HHVZLWKRXW IDPLOLHV GR QRW VKDUH DQG YLFH
YHUVDWKXVPDNLQJRIISUHPLVHVIDFLOLWLHVPRUHFRQGXFLYHWRDQHPSOR\HH¶VFKRVHQ
OLIHVW\OHWKDQPRVWRQSUHPLVHVIDFLOLWLHV


  Id.
  Id.  
  Id.
  3DWW\6)UHHGVRQ	6KHUULH(YHQVRQFamilial Aggregation in Physical Activity
5(64)25(;(5&,6(	63257
  See infra QRWHV±DQGDFFRPSDQ\LQJWH[W
  See Youth Development <0&$ KWWSZZZ\PFDQHW\RXWKGHYHORSPHQW
>KWWSSHUPDFF)=1=&7/@
  Fit Parents, Happy Kids,  +285 ),71(66 KWWSZZZKRXUILWQHVVFRPKHDOWK
BFOXEVJ\PBGD\BFDUH>KWWSSHUPDFF=;03015@
  Kids Klub%2%¶6*<0KWWSZZZEREVJ\PFRPNLGVNOXE>KWWSSHUPDFF3'
:.5@
  See NAWHC Onsite Fitness Center Benchmarking Survey - 2011 1$7¶/ $66¶1
:25.6,7( +($/7+ &(17(56 KWWSZZZZRUNVLWHKHDOWKRUJUHVRXUFHVUHVHDUFK >KWWS
SHUPDFF;106<')@ VKRZLQJ WKH UHVWULFWLRQV WKDW DSSO\ WR WKH XVH RI RQVLWH ILWQHVV
FHQWHUVLQFOXGLQJFKLOGUHQXQGHUDFHUWDLQDJHDUHQRWDOORZHGWRXVHWKHIDFLOLW\
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
E. Why Should We as a Society Promote Employer-Provided Wellness Benefits?  
³:RUNVLWHV DUH SRWHQWLDOO\ WKH VLQJOH PRVW DFFHVVLEOH DQG HIILFLHQW VLWH´ IRU
RIIHULQJKHDOWKHGXFDWLRQWRDGXOWV(PSOR\HGDGXOWVW\SLFDOO\VSHQGPRUHWKDQD
WKLUGRIWKHLUZDNLQJKRXUVLQWKHZRUNSODFHPDNLQJLWWKHLGHDOVHWWLQJWRSURPRWH
EHKDYLRUDOFKDQJH)XUWKHUPRUHPDQ\HPSOR\HHV³UHPDLQLQWKHVDPHFRPSDQ\
IRUWKH\HDURUWZRLWWDNHVWRPDNHDVXFFHVVIXOEHKDYLRUFKDQJH´DQGDOVREHQHILW
IURP D FRKHVLYH VRFLDO JURXS²WKHLU FRZRUNHUV²ZKLFK FDQ SURYLGH RQJRLQJ
VXSSRUW 0RUHRYHU HPSOR\HUSURYLGHG LQFHQWLYH SURJUDPV PLJKW DGGUHVV WKH
SUREOHPV DVVRFLDWHG ZLWK XQKHDOWK\ OLIHVW\OHV E\ ³LQFUHDVLQJ WKH VDOLHQFH RI
KHDOWKUHODWHGLVVXHVSURPSWLQJHPSOR\HHVWRVHHNRXWPRUHLQIRUPDWLRQ´7KHUHIRUH
VLQFH RXU VRFLHW\ YDOXHV HIILFLHQF\ DQG SRVLWLYH UHVXOWV WKH ZRUNSODFH LV WKH LGHDO
VHWWLQJIRUZHOOQHVVSURPRWLRQ
$GGLWLRQDOO\ QRW RQO\ GR HPSOR\HUV UHSRUW VHHLQJ WKH EHQHILWV RI ZHOOQHVV
SURJUDPV EXW DOVR DFFRUGLQJ WR WKH 3ULQFLSDO )LQDQFLDO :HOO%HLQJ ,QGH[ IRU
$PHULFDQ:RUNHUVRIHPSOR\HHV ³EHOLHYHZRUNSODFHZHOOQHVVDFWLYLWLHVDUH
VXFFHVVIXO LQ LPSURYLQJ KHDOWK DQG UHGXFLQJ ULVNV´ )XUWKHUPRUH ³ RI
SDUWLFLSDQWVVD\WKH\ZRUNKDUGHUDQGSHUIRUPEHWWHUVD\WKH\KDYHPRUH
HQHUJ\DQGDUHPRUHSURGXFWLYHVD\WKDWKHDOWKUHODWHGSURJUDPVHQFRXUDJH
WKHPWRVWD\LQWKHLUFXUUHQWSRVLWLRQ>DQG@VD\WKH\PLVVIHZHUGD\VRIZRUN
DV D UHVXOW RI ZHOOQHVV SURJUDPV´ 7KH LQFHQWLYH WKDW WRSV WKH OLVW DPRQJPRVW
HPSOR\HHVLVDJ\PPHPEHUVKLS6XEVLGL]HGJ\PPHPEHUVKLSVZKLFKDUHPHDQW
WR HQFRXUDJH KHDOWK\ OLIHVW\OHV DUH XVXDOO\ RIIHUHG RQ D QRQGLVFULPLQDWRU\ EDVLV
PHDQLQJWKH\DUHDYDLODEOHWRDOOHPSOR\HHVUHJDUGOHVVRIZKHWKHUWKH\KDYHKHDOWK
ULVNVRUGLVHDVHV
1HYHUWKHOHVVFXUUHQWHYLGHQFHLQGLFDWHVWKDW\RXQJZRUNHUVYHUVXVROGZRUNHUV
ZKLWH ZRUNHUV YHUVXV RWKHU UDFHV RI ZRUNHUV DQG IHPDOH ZRUNHUV YHUVXV PDOH
ZRUNHUVDUHPRUH OLNHO\ WRSDUWLFLSDWH LQHPSOR\HUSURYLGHGZHOOQHVVSURJUDPV
$OVR SULRU H[HUFLVH LV D VWURQJ GHWHUPLQDQW RI HPSOR\HH SDUWLFLSDWLRQ LQ DQ
H[HUFLVHIRFXVHGHPSOR\HUVSRQVRUHGZHOOQHVVSURJUDP)XUWKHUPRUHSHUFHLYHG
EDUULHUV WRSDUWLFLSDWLRQVXFKDV UHVSRQVLELOLWLHVDWKRPHDQGGLVWDQFH IURPZRUN


  See &RQUDGsupra QRWHDW
  0LFKDHO 3 2¶'RQQHOO The Rationale for Federal Policy to Stimulate Workplace 
Health Promotion Programs1&0('-
  Id.
  0DGLVRQHWDOsupra QRWHDW
  +HQGULFNVRQsupra QRWH
  Id.
  See id. 
  See 62(5(10$77.(+$1*6+(1*/,8-2+13&$/2<(5$6&+5,67,1$<+8$1*
.5,67,159$1%8680'0,75<.+2'<$.29	9,&725,$6+,(55$1'+($/7+:25.
3/$&(:(//1(66352*5$06678'<
  :D\QH1%XUWRQ.DWKHULQH70F&DOLVWHU&KLQ<X&KHQ	'HH:(GLQJWRQThe 
Association of Health Status, Worksite Fitness Center Participation, and Two Measures of 
Productivity,-2&&83$7,21$/	(197/0('
  -HDQ0$EUDKDP5RJHU)HOGPDQ-RKQ$1\PDQ	1DWKDQ%DUOHHQWhat Factors 
Influence Participation in an Exercise-Focused, Employer-Based Wellness Program? 
,148,5<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
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
KDYH EHHQ DVVRFLDWHGZLWK ORZHU SDUWLFLSDWLRQ 6RPH HYLGHQFH VXJJHVWV WKDW WKH
WLPHFRVWRIH[HUFLVHPDWWHUVWRHPSOR\HHV7KHUHIRUHLWLVFOHDUWKDWWKRXJKWKHVH
LQLWLDWLYHVDUHZLGHO\UHFRJQL]HGDVYDOXDEOHE\HPSOR\HUVDQGHPSOR\HHVWKH\DUH
QRWEHLQJWDNHQDGYDQWDJHRIE\WKHZKROHHPSOR\HHSRSXODWLRQ
,QRUGHUWRDWWUDFWDEURDGHUUDQJHRIHPSOR\HHVWRSDUWLFLSDWHLQH[HUFLVHIRFXVHG
LQLWLDWLYHV DGGLWLRQDO LQFHQWLYHV QHHG WR EH SURYLGHG (PSOR\HHV RI DOO UDFHV
JHQGHUV ILWQHVV OHYHOV DQG IDPLOLDO VWDWXVHV QHHG WR UHFRJQL]H WKH EHQHILWV RI
ZHOOQHVVDQGKDYHDILQDQFLDOLQFHQWLYHWRHQJDJHLQWKHVHDFWLYLWLHV&XUUHQWO\WKH
WD[ FRGH VXEVLGL]HV²DQG WKXV LQFHQWLYL]HV²D VPDOO SRUWLRQ RI H[HUFLVHIRFXVHG
LQLWLDWLYHVEXW GRHV QRW LQFHQWLYL]H WKHGLVWULEXWLRQRU XVH RI HPSOR\HUVXEVLGL]HG
J\PRUKHDOWKFOXEPHPEHUVKLSV
,,/(*$/%$&.*5281')('(5$/,1&20(7$;$7,21/$:
7KH  UDWLILFDWLRQ RI WKH 6L[WHHQWK $PHQGPHQW WR WKH 86 &RQVWLWXWLRQ
LQWURGXFHGWKHIHGHUDOLQFRPHWD[7KH6L[WHHQWK$PHQGPHQWUHDGV³7KH&RQJUHVV
VKDOOKDYHSRZHUWROD\DQGFROOHFWWD[HVRQLQFRPHVIURPZKDWHYHUVRXUFHGHULYHG
ZLWKRXWDSSRUWLRQPHQWDPRQJWKHVHYHUDO6WDWHVDQGZLWKRXWUHJDUGWRDQ\FHQVXV
RUHQXPHUDWLRQ´$VWKHJRYHUQPHQW¶VQHHGIRUDGGLWLRQDOUHYHQXHVKDVLQFUHDVHG
VR WRR KDV WKH SRRO RI WD[SD\HUV±FXUUHQWO\ LQFOXGLQJ PRUH WKDQ MXVW WKH YHU\
ZHDOWK\3UHVHQWO\WKHIHGHUDOLQFRPHWD[V\VWHPVHUYHVDYDULHW\RIIXQFWLRQVDSDUW
IURPUDLVLQJUHYHQXHVWRRSHUDWHWKHJRYHUQPHQWLQFOXGLQJDFWLQJDVDWRRORIVRFLDO
SROLF\


  %HWW\ % $OH[\ Factors Associated with Participation or Nonparticipation in a 
Workplace Wellness Center5(61856,1*	+($/7+
  5HVHDUFKVXJJHVWVWKDWKDYLQJDWOHDVWRQHSDUWLFLSDWLQJIDFLOLW\LQDQHPSOR\HH¶VKRPH
]LS FRGH UDLVHG WKH OLNHOLKRRG RI HPSOR\HHV VLJQLQJ XS IRU DQ H[HUFLVHGIRFXVHG
HPSOR\HUEDVHGZHOOQHVVSURJUDP$EUDKDPHWDOsupra QRWHDW
  See infra QRWHV±DQGDFFRPSDQ\LQJWH[W
  -0$57,1%85.(	0,&+$(/.)5,(/7$;$7,212),1',9,'8$/,1&20(WKHG

  86&2167DPHQG;9,
  %85.(	)5,(/supra QRWHDW7KHLQFUHDVHGQHHGIRUJRYHUQPHQWUHYHQXHLQ
WKHVZDVWRIXQGWKH$PHULFDQZDUHIIRUWLQ:RUOG:DU,,KRZHYHUWKHLQFRPHWD[VWLOO
UHPDLQVDQLPSRUWDQWVRXUFHRIJRYHUQPHQWUHYHQXHSee id. $SSUR[LPDWHO\
RI IHGHUDO LQFRPH WD[ZDV FROOHFWHGE\ WKH86 JRYHUQPHQW LQReceipts by Source: 
1934-2020 7$; 32/¶< &(17(5 )HE   KWWSZZZWD[SROLF\FHQWHURUJ
WD[IDFWVGLVSOD\DIDFWFIP"'RFLG  >KWWSSHUPDFF00&%%=*@7KH IXQGV FROOHFWHG
WKURXJK WKH IHGHUDO LQFRPH WD[ DUHXVHG WR IXQG DPRQJRWKHU WKLQJV KHDOWK FDUHQDWLRQDO
GHIHQVH MRE DQG IDPLO\ VHFXULW\ QHW LQWHUHVW DQG YHWHUDQV EHQHILWV Your 2014 Federal 
Taxpayer Receipt 7+( :+,7( +286( KWWSZZZZKLWHKRXVHJRYWD[UHFHLSW
>KWWSSHUPDFF&$1@
  See %85.(	)5,(/supra QRWHDW
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
A. What Is Included in Gross Income?  
:KHQFRPSXWLQJ WD[DEOH LQFRPH WKHILUVWVWHS LV WRGHWHUPLQHJURVV LQFRPH
$FFRUGLQJ WR WKH ,QWHUQDO5HYHQXH&RGH ,5& ³JURVV LQFRPHPHDQV DOO LQFRPH
IURPZKDWHYHUVRXUFHGHULYHG´6LQFHWKHGHILQLWLRQRIJURVVLQFRPHLVTXLWHYDJXH
FDVHODZRIWHQSURYLGHVDPRUHFRQFUHWHGHILQLWLRQCommissioner v. Glenshaw Glass 
Co.SHUKDSVWKHOHDGLQJFDVHRQJURVVLQFRPHXQGHUWKHLQFRPHWD[ODZSURYLGHV
D FRQFHSW RI JURVV LQFRPH WKDW LV QHLWKHU DQ DOOHQFRPSDVVLQJ WKHRU\ QRU DQ
LQKHUHQWO\UHVWULFWLYHGHILQLWLRQ7KH&RXUWLQGlenshaw GlassKHOGWKDWDPRXQWV
UHFHLYHG E\ WD[SD\HUV WKDW FRQVWLWXWH ³XQGHQLDEOH DFFHVVLRQV WR ZHDOWK FOHDUO\
UHDOL]HGDQGRYHUZKLFKWKHWD[SD\HUVKDYHFRPSOHWHGRPLQLRQ´DUHWD[DEOH7KLV
GHILQLWLRQLQFOXGHVHPSOR\HUVXEVLGL]HGJ\PPHPEHUVKLSVDVWD[DEOHLQFRPHVLQFH
HYHQ WKRXJK WKH\ DUH QRW FDVK FRPSHQVDWLRQ WKH\ GR FRQVWLWXWH DQ ³XQGHQLDEOH
DFFHVVLRQWRZHDOWKFOHDUO\UHDOL]HGDQGRYHUZKLFKWKHWD[SD\HUVKDYHFRPSOHWH
GRPLQLRQ´ 7KHUHIRUH WKH YDOXH RI WKH J\P PHPEHUVKLS LV LQFOXGHG LQ WKH
HPSOR\HH¶VJURVVLQFRPHDQGLQFUHDVHVKLVRUKHUWD[OLDELOLW\LQWKHVDPHZD\WKDW
FDVKFRPSHQVDWLRQGRHV
B. What Is Excluded From Gross Income?  
6SHFLILFH[FOXVLRQVIURPJURVVLQFRPHDUHFRGLILHGLQWKH,5&DQGZHUHHQDFWHG
E\&RQJUHVVIRUDYDULHW\RIUHDVRQVLQFOXGLQJUHDVRQVRIVRFLDOSROLF\RUUHDVRQVRI
LQFHQWLYH $PRQJ WKH LWHPV H[FOXGHG IURP JURVV LQFRPH DUH JLIWV DQG
LQKHULWDQFHV SD\PHQWV IRU SHUVRQDO SK\VLFDO VLFNQHVV DQG LQMXU\ DQG PRVW
LPSRUWDQWO\IRUWKHWRSLFRIWKLV1RWHFHUWDLQIULQJHEHQHILWV
2YHUWKHODVWQLQHW\\HDUV³DSDWFKZRUNRIOHJLVODWLYHMXGLFLDODQGDGPLQLVWUDWLYH
UXOHV´KDVGHYHORSHG WRGHWHUPLQHZKLFK IULQJHEHQHILWV VKRXOGEHH[FOXGHG IURP
JURVVLQFRPH$PRQJWKHLWHPVH[FOXGDEOHIURPJURVVLQFRPHDVIULQJHEHQHILWV
DUHon-premisesDWKOHWLFIDFLOLWLHV7UHDVXU\5HJXODWLRQHVWDWHVLQ
UHOHYDQWSDUW


  Id. DW
  ,5&D
  86
  See -RVHSK0'RGJHThe Story of *OHQVKDZ*ODVV: Toward a Modern Concept of 
Gross Incomein7$;6725,(63DXO/&DURQHGGHG
  Glenshaw Glass Co.86DW
  Id.  
  See infra QRWHV±DQGDFFRPSDQ\LQJWH[W
  See %85.(	)5,(/supra QRWHDW±
  ,5&
  ,5&
  ,5&
  %85.(	)5,(/supra QRWHDW
  ,5&M
  7UHDVXU\UHJXODWLRQVSURYLGHWKHRIILFLDOLQWHUSUHWDWLRQRIWKH,QWHUQDO5HYHQXH&RGH
E\WKH86'HSDUWPHQWRI7UHDVXU\
 INDIANA LAW JOURNAL >9RO

*URVV LQFRPH GRHV QRW LQFOXGH WKH YDOXH RI DQ\ RQSUHPLVHV DWKOHWLF
IDFLOLW\ SURYLGHG E\ DQ HPSOR\HU WR LWV HPSOR\HHV    >7@KH WHUP
³RQSUHPLVHVDWKOHWLFIDFLOLW\´PHDQVDQ\J\PRURWKHUDWKOHWLFIDFLOLW\
L:KLFKLVORFDWHGRQWKHSUHPLVHVRIWKHHPSOR\HULL:KLFKLV
RSHUDWHGE\WKHHPSOR\HUDQGLLL6XEVWDQWLDOO\DOORIWKHXVHRIZKLFK
GXULQJWKHFDOHQGDU\HDULVE\HPSOR\HHVRIWKHHPSOR\HUWKHLUVSRXVHV
DQGWKHLUGHSHQGHQWFKLOGUHQ
:KLOHPDQ\ IULQJH EHQHILWV SURYLGHG E\ DQ HPSOR\HU WR DQ HPSOR\HH DUH QRW
LQFOXGHG LQ WKHHPSOR\HH¶VJURVV LQFRPH WKHUDWLRQDOH IRU WKLV WUHDWPHQW LVQRW
IXOO\XQGHUVWRRG&DVHODZVWDQGVIRUWKHSURSRVLWLRQWKDWIULQJHEHQHILWVZKLFK
DUHRIIHUHGSULPDULO\IRUWKHFRQYHQLHQFHRIWKHHPSOR\HUVKRXOGQRWEHLPSXWHGDV
LQFRPHWRWKHHPSOR\HH7KLVUDWLRQDOHFRXOGEHH[WHQGHGWRH[SODLQWKHH[FOXVLRQ
RI RQSUHPLVHV J\PV DQG RWKHU DWKOHWLF IDFLOLWLHV )RU H[DPSOH LI HPSOR\HHV FDQ
H[HUFLVHRQWKHLUHPSOR\HU¶VSUHPLVHVWKH\VSHQGOHVVWLPHFRPPXWLQJWRDIDFLOLW\
DQGWKHUHIRUHPRUHWLPHZRUNLQJWKXVSULPDULO\EHQHILWLQJWKHHPSOR\HU+RZHYHU
WKLV UDWLRQDOHGRHVQRWH[SODLQ WKHH[SDQVLYHGHILQLWLRQRI ³TXDOLI\LQJ IDFLOLW\´
:KDW FRQVWLWXWHV D TXDOLI\LQJ IDFLOLW\ XQGHU WKLV SURYLVLRQ LV TXLWH EURDG )RU
H[DPSOHWKHDWKOHWLFIDFLOLW\GRHVQRWKDYHWREHRQDQHPSOR\HU¶Vbusiness premises
WR TXDOLI\ IRU WKH H[FOXVLRQ 7KH SUHPLVHV PD\ EH RZQHG RU OHDVHG E\ WKH
HPSOR\HUDQGWKHHPSOR\HUQHHGQRWHYHQEHWKHQDPHGOHVVHHRQDOHDVHDVORQJDV
WKH HPSOR\HU SD\V UHDVRQDEOH UHQW IRU WKH IDFLOLW\ )XUWKHUPRUH WKH ,QWHUQDO
5HYHQXH 6HUYLFH ,56 KDV UXOHG SULYDWHO\ WKDW XVH RI DQ DWKOHWLF DQG UHFUHDWLRQ
IDFLOLW\ WKDW ZDV OHDVHG MRLQWO\ E\ D FRPSDQ\ DQG LWV DIILOLDWHV TXDOLILHG IRU WKH
H[FOXVLRQ$GGLWLRQDOO\DQDWKOHWLFIDFLOLW\LVFRQVLGHUHGoperated byWKHHPSOR\HU
ZKHWKHUWKHHPSOR\HURSHUDWHVWKHIDFLOLW\XVLQJLWVRZQHPSOR\HHVRUFRQWUDFWVRXW
WKHRSHUDWLRQRIWKHIDFLOLW\7KHVHEURDGH[WHQVLRQVRIWKH³RQSUHPLVHVJ\PVDQG
RWKHU DWKOHWLF IDFLOLWLHV´ H[FOXVLRQ VXJJHVW WKDW WKLV SURYLVLRQ ZDV LQWHQGHG WR
LQFHQWLYL]HWKHGLVWULEXWLRQRIDZLGHUDQJHRIH[HUFLVHIRFXVHGEHQHILWVQRWMXVWWKH
XVH RI IDFLOLWLHV ZKRVH FORVH SUR[LPLW\ WR WKH ZRUNVLWH SULPDULO\ EHQHILW WKH
HPSOR\HUV1RQHWKHOHVV7UHDVXU\5HJXODWLRQHJRHVRQWRVWDWH
7KH H[FOXVLRQ SURYLGHG LQ WKLV SDUDJUDSK H GRHV QRW DSSO\ WR DQ\
PHPEHUVKLS LQ DQ DWKOHWLF IDFLOLW\ LQFOXGLQJ KHDOWK FOXEV RU FRXQWU\


  7UHDV5HJH
  See,5&
  See %85.(	)5,(/ supra QRWH DW ± GLVFXVVLQJ WKH HUUDWLF WUHDWPHQW RI
IULQJHEHQHILWVZKHQFDOFXODWLQJHPSOR\HHFRPSHQVDWLRQ 
  See%HQJDOLDY&RPP¶U%7$±H[FOXGLQJWKHYDOXHRIPHDOV
DQGORGJLQJSURYLGHGWRDKRWHOPDQDJHUZKRZDVUHTXLUHGWREHRQGXW\FRQWLQXRXVO\DQG
KROGLQJWKDWWKHPHDOVDQGORGJLQJZHUHSURYLGHGVRWKDWWKHPDQDJHUFRXOGSHUIRUPKLVGXWLHV
QRWDVDGGLWLRQDOFRPSHQVDWLRQ
  'RULQGD'H6FKHUHU§ 1A:18.05 On-Premises Gyms and Other Athletic Facilitiesin 
/(;,67$;$'9,625±)('(5$/723,&$/$ 
  Id. 
  Id.  
  ,563ULY/WU5XO0D\
  See 'H6FKHUHUsupra QRWH
@ IT SAVES TO BE HEALTHY 

FOXEV XQOHVV WKH IDFLOLW\ LV RZQHG RU OHDVHG DQG RSHUDWHG E\ WKH
HPSOR\HUDQGVXEVWDQWLDOO\DOOWKHXVHRIWKHIDFLOLW\LVE\HPSOR\HHVRI
WKH HPSOR\HU WKHLU VSRXVHV DQG WKHLU GHSHQGHQW FKLOGUHQ 7KHUHIRUH
PHPEHUVKLS LQ D KHDOWK FOXE RU FRXQWU\ FOXE QRW PHHWLQJ WKH UXOHV
SURYLGHGLQWKLVSDUDJUDSKHZRXOGQRWTXDOLI\IRUWKHH[FOXVLRQ
7KHUHIRUHWKHYDOXHRIDJ\PPHPEHUVKLSLVH[FOXGHGIURPJURVVLQFRPHRIRQO\
WKRVH HPSOR\HHV ZKR ZRUN IRU HVWDEOLVKPHQWV ODUJH HQRXJK WR ILQDQFH WKH
H[SHQGLWXUHRIEXLOGLQJDQRQSUHPLVHVDWKOHWLF IDFLOLW\RU OHDVLQJDQRIISUHPLVHV
DWKOHWLFIDFLOLW\WKXVFRQYHUWLQJLWWRDQRQSUHPLVHVIDFLOLW\
&HUWDLQO\RQFDPSXVJ\PIDFLOLWLHVDUHDFRQYHQLHQWRSWLRQIRUHPSOR\HHVZKR
ZRUNORQJKRXUVRUKDYHDOHQJWK\FRPPXWH7KHVHIDFLOLWLHVDOORZWKHHPSOR\HH¶V
ZRUNUHODWHGUHVSRQVLELOLWLHVDQGQRQZRUNUHODWHGUHVSRQVLELOLWLHVWRFRH[LVWHYHQ
WKRXJKWKHUHODWLRQVKLSEHWZHHQWKHJ\PIDFLOLW\DQGWKHEXVLQHVV¶VSULPDU\SXUSRVH
LV FOHDUO\ WDQJHQWLDO +RZHYHU HPSOR\HHV RI VPDOO EXVLQHVVHV ZKRVH RZQHUV
FDQQRWW\SLFDOO\VXEVLGL]HWKHFRVWVRISURYLGLQJRQSUHPLVHVDWKOHWLFIDFLOLWLHVGRQRW
UHFHLYHWKHVDPHWD[EHQHILWVIRUXWLOL]LQJDQH[HUFLVHIDFLOLW\DVWKHLURQSUHPLVHV
IDFLOLW\XVLQJFRXQWHUSDUWV$GGLWLRQDOO\LIHPSOR\HUVSD\IRUWKHPHPEHUVKLSVDVD
IULQJHEHQHILW WKH,56UHTXLUHV WKHHPSOR\HUV WR LQFOXGH WKHPRQWKO\H[SHQVHVDV
LQFRPH RQ HDFK RI WKHLU HPSOR\HHV¶ : WD[ IRUPV (PSOR\HUV WKDW RIIHU
VXEVLGL]HGJ\PPHPEHUVKLSVPXVW³ UHSRUW WKHVHDPRXQWVRQHDFKHPSOR\HH¶V
)RUP: DQG  ZLWKKROG SD\UROO WD[HV RQ WKHVH DPRXQWV´ ,I WKH ZHOOQHVV
LQFHQWLYHV DUH SURYLGHG ZLWKRXW SURSHU WD[ ZLWKKROGLQJ HPSOR\HUV PD\ EH
UHVSRQVLEOH IRU SD\UROO WD[HV %HFDXVH PDQ\ RI WKH HPSOR\HH UHZDUGV XQGHU
ZHOOQHVVSURJUDPVDUHFRQVLGHUHGQRPLQDOHPSOR\HHVJHQHUDOO\YLHZZHOOQHVVSODQ
UHZDUGV DV QRQWD[DEOH EHQHILWV PDNLQJ WKH WULJJHULQJ RI LQFRPH LQFOXVLRQ DQ
XQZHOFRPHVXUSULVH


  7UHDV5HJH
  See ,5& M  see also ,563ULY /WU5XO  -XQH 

  See 7UHQWRQ+RRG1RWHIt’s Ten O’Clock: Do You Know Where Your Vice-Principal 
Is? The Effect of *7( 6RXWKZHVW ,QF Y %UXFH on Vice-Principal Liability In Texas, 
%$</25/5(9
  See id.
  See -LOO6WLPVRQTax Incentives for Companies Who Offer Gym Memberships+286
&+521 KWWSVPDOOEXVLQHVVFKURQFRPWD[LQFHQWLYHVFRPSDQLHVRIIHUJ\PPHPEHUVKLSV
KWPO>KWWSSHUPDFF/43)*;$@
  Money and Trinkets Provided for Wellness 2*/(75(( '($.,16
KWWSZZZRJOHWUHHGHDNLQVFRP6KDUHG&RQWHQW&RQWHQW$UWLFOHV3XEOLFDWLRQV$UWLFOHV
0RQH\DQG7ULQNHWV3URYLGHGIRU:HOOQHVVB>KWWSSHUPDFF
($%$:7@
  See id. 
  $WD[SD\HUOLYLQJLQDQXUEDQDUHDFDQH[SHFWWRSD\DURXQGIRUD\HDUO\J\P
PHPEHUVKLSZKLOHWKHQDWLRQDODYHUDJHLVDSSUR[LPDWHO\D\HDUSee Gym Membership 
Statistics67$7%5$,15(6,167KWWSZZZVWDWLVWLFEUDLQFRPJ\PPHPEHUVKLSVWDWLVWLFV
>KWWSSHUPDFF59)-=:@ -HDQLQH6NRZURQVNLThe Best Gym Deals in America, 0$,1
67 -DQ    $0 KWWSZZZPDLQVWUHHWFRPDUWLFOHFDUHHUZRUNOLIHEDODQFH
EHVWJ\PGHDOVDPHULFD>KWWSSHUPDFF/-58@
 INDIANA LAW JOURNAL >9RO

,,,86,1*7+(7$;&2'(72,1&(17,9,=(%(+$9,25
$PHULFDQZRUNHUVKDYHDQLQILQLWHQXPEHURIRSWLRQVZKHQLWFRPHVWRVSHQGLQJ
WKHLU LQFRPH 1RW VXUSULVLQJO\ PRVW ZRUNHUV SULRULWL]H KRXVLQJ IRRG DQG
WUDQVSRUWDWLRQEXWDIWHUWKHVHHVVHQWLDOVSHUVRQDOSUHIHUHQFHDQGQHHGGLFWDWHKRZ
WKHUHPDLQGHURIWKHLQFRPHLVVSHQW:RUNHUVZKRKDYHQRWEHHQVRFLDOL]HGWR
UHFRJQL]HWKHEHQHILWVRIDQDFWLYHOLIHVW\OHZLOOOLNHO\QRWPDNHSXUFKDVLQJDJ\P
PHPEHUVKLSDSULRULW\7KHUHIRUHLQFHQWLYHVDUHQHFHVVDU\WRSHUVXDGHZRUNHUV
WR FKRRVH DQ HPSOR\HUSURYLGHG J\PPHPEHUVKLS LQ OLHX RI WKH FRXQWOHVV RWKHU
JRRGV LQ WKH PDUNHWSODFH:KLOH WKH $PHULFDQ PHGLD KDYH DOUHDG\ EURXJKW WKH
LPSRUWDQFHRIDKHDOWK\ OLIHVW\OH WR WKH IRUHIURQWRIPRVWFRQVXPHUV¶DWWHQWLRQD
ILQDQFLDOLQFHQWLYHLVWKHPRVWORJLFDOZD\WRSURPSWWKHFRQVXPSWLRQRIZHOOQHVV
EHQHILWV RYHU RWKHU JRRGV ,Q RUGHU WR LQFHQWLYL]H WKH GLVWULEXWLRQ DQG XVH RI
HPSOR\HUSURYLGHG ZHOOQHVV EHQHILWV²VSHFLILFDOO\ VXEVLGL]HG KHDOWK FOXE
PHPEHUVKLSV²WKHVHEHQHILWV VKRXOGQRWEH LQFOXGHG LQJURVV LQFRPH IRU IHGHUDO
LQFRPHWD[SXUSRVHV
A. Tax Code as Incentive for Socially Desirable Behavior  
7KURXJKDVHULHVRIH[FOXVLRQVRIHPSOR\HUH[SHQGLWXUHVIURPHPSOR\HHV¶JURVV
LQFRPH&RQJUHVVVXEVLGL]HVWKHSURFXUHPHQWRIFHUWDLQEHQHILWVXVLQJWKH,5&
%\VXEVLGL]LQJVRPHSXUFKDVHVEXWQRWRWKHUV&RQJUHVVPRWLYDWHVHPSOR\HHVWR
VHHN WKHVH EHQHILWV IURP HPSOR\HUV ZKR PD\ EH LQGLIIHUHQW WR WKHLU HPSOR\HHV¶
FKRLFHVRUZKRPD\HYHQSUHIHUWRSURYLGHVXFKEHQHILWV LQOLHXRIFDVKZDJHV
0DQ\SHRSOH VLJQLILFDQWO\ DOWHU WKHLU HFRQRPLFEHKDYLRU WR WDNH DGYDQWDJHRI WD[


  See 'HUHN 7KRPSVRQWhere Americans—Rich and Poor—Spent Every Dollar in 
2012 $7/$17,& 6HSW   KWWSZZZWKHDWODQWLFFRPEXVLQHVVDUFKLYH
ZKHUHDPHULFDQVULFKDQGSRRUVSHQWHYHU\GROODULQ >KWWSSHUPDFF&06
;:&6@
  See 6FRWW:DUGConsumer Socialization-&21680(55(66HSWDW±
  2Q -DQXDU\   6HQDWRU 7KRPDV +DUNLQ ',$ LQWURGXFHG WKH +HDOWK\
/LIHVW\OHVDQG3UHYHQWLRQ$PHULFD$FWSee+HDOWK\/LIHVW\OHVDQG3UHYHQWLRQ$PHULFD$FW
6WK&RQJ6HFWLRQD$LLRIWKLVELOOSURSRVHGWKHIROORZLQJ³*URVV
LQFRPHVKDOOQRWLQFOXGHVRPXFKRIWKHIHHVGXHVRUPHPEHUVKLSH[SHQVHVSDLGE\DQ
HPSOR\HU WR DQ DWKOHWLF RU ILWQHVV IDFLOLW\ GHVFULEHG LQ VXESDUDJUDSK & RQ EHKDOI RI LWV
HPSOR\HHVDVGRHVQRWH[FHHGSHUHPSOR\HHSHU\HDU´Id. DWD$LL7KLVELOO
ZDVDVVLJQHGWRWKH6HQDWH)LQDQFH&RPPLWWHHEXWZDVQRWHQDFWHGE\WKHWK&RQJUHVV
See6
  See :LOOLDP 3 .UDW]NH The (Im)balance of Externalities in Employment-Based 
Exclusions from Gross Income7$;/$:±
  ³,IWKH&RGHVSHFLILFDOO\H[FOXGHVSDUWLFXODUDFFHVVLRQWRZHDOWKIURPDQHPSOR\HH¶V
JURVVLQFRPHWKHHPSOR\HHGRHVQRWKDYHWRSD\WD[RQWKHP,IDQHPSOR\HUPD\GHGXFWIURP
LWVWD[DEOHLQFRPHDQH[SHQGLWXUHWKDWEHQHILWVHPSOR\HHVDQGHPSOR\HHVPD\H[FOXGHWKH
YDOXH RI WKDW EHQHILW IURP WKHLU JURVV LQFRPH WKHQ WKH LQFRPHQHFHVVDU\ WR SXUFKDVH WKDW
EHQHILWLVQHYHUVXEMHFWWRWD[,QWKLVZD\&RQJUHVVSURYLGHVDWD[VXEVLG\IRUWKHSXUFKDVH
RIFHUWDLQEHQHILWV´Id. DWQ
  See id.DW
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
EUHDNV$V6KHOGRQ3ROODFNREVHUYHV³7KHWD[ODZVKDYHDSHFXOLDULPSDFWXSRQ
SULYDWHEHKDYLRULQVRIDUDVWKH\GRQRWVWULFWO\SURKLELWSDUWLFXODUSULYDWHDFWLRQRU
FRQGXFW EXW UDWKHU HVWDEOLVK D EURDG IUDPHZRUN RI LQFHQWLYHV DQG GLVLQFHQWLYHV
WKURXJKZKLFKSULYDWHDFWLYLW\LVVXEWO\DOWHUHG´
3ROLF\PDNHUV LQ WKH8QLWHG6WDWHV KDYH LQFUHDVLQJO\HPSOR\HG WKH WD[FRGH WR
VWLPXODWHDEURDGUDQJHRIVRFLDOSROLFLHV7KHVHVRFLDOSROLFLHVDUHDFFRPSOLVKHG
XVLQJSURYLVLRQVZLWKLQWKHWD[FRGHWKDWSURYLGHFUHGLWVGHGXFWLRQVRUH[FOXVLRQV
WKDWVHUYHDVLQFHQWLYHVIRUVRFLDOO\GHVLUDEOHEHKDYLRU:KLOHWKHLQFRPHWD[ZDV
RULJLQDOO\GHYHORSHG WR UDLVH UHYHQXH&RQJUHVVKDV LQFUHDVLQJO\UHOLHGRQ WKH WD[
FRGH WR LPSOHPHQW VRFLDO DQG UHJXODWRU\ SURJUDPV²SXUSRVHV WKDW DUH FOHDUO\
QRQUHYHQXHUDLVLQJ,QUHFHQW\HDUVWKHIHGHUDOJRYHUQPHQWKDVXVHGWKHWD[FRGH
DV WKH SULQFLSOH ZD\ WR SURYLGH IRU QHZ VRFLDO ZHOIDUH SURJUDPV LQ WKH IRUP RI
UHGXFHGWD[FRQVHTXHQFHV7KHVHUHGXFWLRQVKDYHEHHQH[FOXVLRQVIURPLQFRPH
GHGXFWLRQVIURPLQFRPHQRQUHIXQGDEOHFUHGLWVDJDLQVWWD[OLDELOLW\DQGUHIXQGDEOH
FUHGLWV DJDLQVW WD[ OLDELOLW\ 7KH IHGHUDO JRYHUQPHQW¶V QHZHVW VRFLDO LQLWLDWLYHV
DOPRVWDOODVVXPHWKHIRUPRIWD[GLVFRXQWV
6FKRODUVDUHEHJLQQLQJWRH[DPLQHWKHSRWHQWLDODGYDQWDJHVRIHPEHGGLQJVRFLDO
DQG UHJXODWRU\SROLF\ LQ WKH WD[FRGH2QHQRUPDWLYHDGYDQWDJH LV WKDWSODFLQJ
VRFLDOSROLF\DQGUHJXODWLRQLQWKHWD[FRGHDGYDQFHVGLVWULEXWLYHJRDOV,QVFULELQJ
D ODZLQ WKH WD[FRGHIXUWKHUVGLVWULEXWLYH MXVWLFHJRDOVE\DOORZLQJIRU WKH ODZWR
DVVLVWORZDQGPLGGOHLQFRPHLQGLYLGXDOVDQGIDPLOLHVSDUWLFXODUO\ZHOOHVSHFLDOO\
WKRVHLQGLYLGXDOVZKRZHUHRWKHUZLVHXQDZDUHRIWKHDYDLODEOHEHQHILWV(QDFWLQJ
EHQHILWV WKURXJK WKH WD[ FRGH DOVR KDV WKH EHQHILW RI SURPRWLQJ WKH LQFOXVLRQ RI
SRWHQWLDOO\PDUJLQDOL]HGJURXSVWKHPRUHWKHWD[FRGHLQFRUSRUDWHVVRFLDOSURJUDPV
WKHPRUH LQFOXVLYH LW EHFRPHV VLQFH DOPRVW HYHU\ FLWL]HQZLOOSD\ WD[HVRU ILOH D
UHWXUQDWVRPHSRLQWLQKLVRUKHUOLIH
2QH LPSRUWDQW SRLQW RI UHFRJQLWLRQ LV WKDW GHOLYHU\ RI VRFLDO ZHOIDUH EHQHILWV
WKURXJK WKH WD[ FRGH LV UHJUHVVLYH SRWHQWLDOO\ FUHDWLQJ D V\VWHP WKDW
GLVSURSRUWLRQDWHO\EHQHILWVWKHZHDOWK\DQGOHDYHVORZHULQFRPHIDPLOLHVEHKLQG


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  See 6XVDQQDK &DPLF 7DKN Everything Is Tax: Evaluating the Structural 
Transformation of U.S. Policymaking, +$59-21/(*,6±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  Id. DW±
  Id.DW  
  )RU H[DPSOH ³WKH HPSRZHUPHQW ]RQH FUHGLWV WKH FKLOG FUHGLW WKH ILUVWWLPH
KRPHEX\HUFUHGLWDQGH[SDQVLRQVRIWKHFKLOGFDUHFUHGLWDQGWKHSHUVRQDODQGGHSHQGHQF\
H[HPSWLRQV´Id.LQWHUQDOFLWDWLRQVRPLWWHG
  See id. DW±
  See id.DW
  Id.DW
  See id.DW±
  See Regressive Tax,19(6723(',$KWWSZZZLQYHVWRSHGLDFRPWHUPVUUHJUHVVLYHWD[DVS
>KWWSSHUPDFF6-69*7'@
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
1RQHWKHOHVVZKLOHLQFRPHH[FOXVLRQVDUHWKHRUHWLFDOO\ZRUWKPRUHWRKLJKHDUQLQJ
HPSOR\HHV ZKR ZLOO KDYH D KLJKHU WD[ UDWH WKDQ ORZHUHDUQLQJ HPSOR\HHV LW LV
LPSRUWDQWWRFRQVLGHUWKHODZRIGLPLQLVKLQJPDUJLQDOXWLOLW\³WKHSHUFHLYHGYDOXH
RIRUVDWLVIDFWLRQJDLQHGIURPDJRRGWRDFRQVXPHUGHFOLQHVZLWKHDFKDGGLWLRQDO
XQLWDFTXLUHGRUFRQVXPHG´)RUH[DPSOHRQHDGGLWLRQDOGROODULVPRUHYDOXDEOH
WR D SHUVRQ ZKR KDV WKUHH GROODUV WKDQ D SHUVRQ ZKR KDV RQH KXQGUHG GROODUV
7KHUHIRUH ORZLQFRPHHPSOR\HHVZKRZRXOGQRWRWKHUZLVHXVH WKHLU HDUQLQJV WR
SXUFKDVHDJ\PPHPEHUVKLSPD\EHLQFHQWLYL]HGE\WKHWD[VDYLQJVHYHQWKRXJKWKH
ORZLQFRPH HPSOR\HHV¶ WD[ VDYLQJV DUH SURSRUWLRQDWHO\ OHVV WKDQ WKH WD[ VDYLQJV
JUDQWHGWRDKLJKHDUQLQJHPSOR\HHEHFDXVHDORZHDUQHUYDOXHVDQH[WUDGROODUPRUH
WKDQDKLJKHDUQHU
$ SRWHQWLDO EHQHILW RI LQFRPH H[FOXVLRQ DOWKRXJK LW LV UHJUHVVLYH LV WKDW LW LV
VLPSOHWRDGPLQLVWHU(YHU\RQH¶VLQFRPHLVUHGXFHGE\WKHVDPHDPRXQWWKHFRVWRI
WKHJ\PPHPEHUVKLS7KLVSUHYHQWVWKHPDQ\FRPSOLFDWLRQVWKDWZRXOGRFFXULQD
SURJUHVVLYHV\VWHPDQGUHGXFHVFRPSOH[LW\E\VWUHDPOLQLQJ WKHSURFHVV WKURXJKD
VLPSOHH[FOXVLRQIURPJURVVLQFRPH$GGLWLRQDOO\UHGXFLQJJURVVLQFRPHE\WKH
FRVWRI WKHJ\PPHPEHUVKLSHTXDOO\ IRUDOO HPSOR\HHVZLOOEH VHHQDVPRUH IDLU
HVSHFLDOO\ E\ ILVFDO FRQVHUYDWLYHV 7KRVH ZLWK OHVV LQFRPH DUH QRW JLYHQ
SUHIHUHQWLDO WUHDWPHQW LQ WHUPV RI WD[HV DQG KLJKHU HDUQHUV DUH QRW SHQDOL]HG IRU
GRLQJZHOODWWKHLUMREVDQGJHWWLQJSD\UDLVHV
$VWKHSUHYDOHQFHRIXVLQJWKHWD[FRGHWRLPSOHPHQWVRFLDOSROLF\KDVLQFUHDVHG
WD[SD\HUVKDYHJURZQPRUHFRPIRUWDEOHZLWKWKHSUDFWLFH$FKDQJHWRWKHWD[SROLF\
FRXOGDFWXDOO\FUHDWHDVLWXDWLRQZKHUHHPSOR\HHVZRXOGIDYRUDGGLWLRQDOZHOOQHVV
EHQHILWV LQVWHDG RI DGGLWLRQDO ZDJH FRPSHQVDWLRQ ZKLOH WKH HPSOR\HU ZRXOG EH
LQGLIIHUHQW EHWZHHQ WKHVH WZR DOWHUQDWLYHV EHFDXVH ERWK H[SHQVHV DUH WD[
GHGXFWLEOH ,I&RQJUHVV DXWKRUL]HV HPSOR\HUV WR SURYLGH QRQWD[DEOH LQFHQWLYHV
VXFKDVRIISUHPLVHVJ\PPHPEHUVKLSVLWZLOOFUHDWHWKHLQFHQWLYHIRUFRPSDQLHVWR
PD[LPL]H WKHEHQHILWVRI WKHLUZHOOQHVVSURJUDPVDQGSURYLGH WKHHQYLURQPHQW WR
UHGXFHFRVWV


  Law of Diminishing Marginal Utility %86,1(66',&7,21$5<&20
KWWSZZZEXVLQHVVGLFWLRQDU\FRPGHILQLWLRQODZRIGLPLQLVKLQJPDUJLQDOXWLOLW\KWPO
>KWWSSHUPDFF&/<8.48@
  )RUH[DPSOHDVVXPLQJD\HDUO\J\PPHPEHUVKLSFRVWVDWD[SD\HUZLWK\HDUO\
JURVV LQFRPHRIZRXOGQRWLFH WKHGHGXFWLRQIURPJURVV LQFRPHPRUH WKDQD
WD[SD\HUZLWK\HDUO\JURVVLQFRPHRI7KHUHIRUHHYHQWKRXJKWKHWD[UDWHVDUHORZHU
IRUORZLQFRPHWD[SD\HUVWKHYDOXHRIWKHJ\PPHPEHUVKLSFRQVWLWXWHVDODUJHUSHUFHQWDJHRI
WKHLUWRWDOJURVVLQFRPHDQGWKXVVWLOOKDVDVLJQLILFDQWHIIHFW
  See 52%(57:0&*((7+(3+,/2623+<2)7$;$7,21$1'38%/,&),1$1&(±

  See -RKQ%XFN The Equity of a Tax System (&213(5636'HF$0
KWWSHFRQSHUVSHFWLYHVEORJVSRWFRPHTXLW\RIWD[V\VWHPKWPO >KWWSSHUPDFF;*8
@
  See id.  
  5LFKDUG / .DSODQ Who’s Afraid of Personal Responsibility? Health Savings 
Accounts and the Future of American Health Care0&*(25*(/5(9
  ([SDQGLQJ VHFWLRQ  RI WKH WD[ FRGH WR LQFOXGH RIISUHPLVHV KHDOWK FOXE
PHPEHUVKLSV ZRXOG QRW LQIULQJH RQ WKH HPSOR\HU¶V DXWRQRP\ ZKHQ LW FRPHV WR FUHDWLQJ
FRPSHQVDWLRQ SDFNDJHV (PSOR\HUV ZRXOG VWLOO JHW WR FKRRVH ZKHWKHU WR SURYLGH WKHVH
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
2QHTXHVWLRQWKDWIUHTXHQWO\DULVHVLVZK\WKHJRYHUQPHQWVKRXOGVXEVLGL]HDQ
DFWLYLW\WKDWPDQ\EHOLHYHZLOOSURGXFHFRVWVDYLQJVIRUWKHHPSOR\HUV3DUWRIWKH
DQVZHULVWKDWLWLVLPSRUWDQWWRPDLQWDLQFRVWVDYLQJVIRUWKHHPSOR\HULQRUGHUWR
PRWLYDWHHPSOR\HUVWRSURYLGHWKHVHEHQHILWV,QWKHRU\LIHPSOR\HUVDUHUHTXLUHGWR
VXEVLGL]HWKHPHPEHUVKLSVDQGDOVRWKHWD[OLDELOLWLHVRIWKHHPSOR\HHVWKLVPD\EH
SHUFHLYHGE\HPSOR\HUVDVDEDUULHUWRWKHGLVWULEXWLRQRIZHOOQHVVEHQHILWVDQGFDXVH
HPSOR\HUV WR GLVFRQWLQXH WKH SURYLVLRQ RI ZHOOQHVV EHQHILWV WR WKHLU HPSOR\HHV
$QRWKHUSDUWRIWKHDQVZHULV WKDWXQIRUWXQDWHO\PRVWHPSOR\HUVGRQRWKDYHWKH
NQRZOHGJH RU WKH FDSDELOLW\ WR LPSOHPHQW WKH FULWLFDO FRPSRQHQWV RI VXFFHVVIXO
FRPSUHKHQVLYH ZHOOQHVV SURPRWLRQ SURJUDPV $ WD[ LQFHQWLYH ZRXOG VHUYH WR
HQFRXUDJH PRUH HPSOR\HUV HVSHFLDOO\ WKRVH ZLWK OLPLWHG UHVRXUFHV WR DGRSW
ZHOOQHVVSURPRWLRQDVDEXVLQHVVVWUDWHJ\)XUWKHUPRUHVPDOOEXVLQHVVHVGHILQHGDV
WKRVHZLWKIHZHUWKDQILYHKXQGUHGHPSOR\HHVPDNHXSDERXWRIHPSOR\HUV
LQWKH8QLWHG6WDWHVDQGHPSOR\RYHUKDOIRIWKHSULYDWHVHFWRUZRUNIRUFH0DQ\
RI WKHVH HPSOR\HUV GR QRW KDYH WKH UHVRXUFHV WR FRQVWUXFW DQRQSUHPLVHV DWKOHWLF
IDFLOLW\ RU WR LPSOHPHQW HIIHFWLYH HYLGHQFHEDVHG ZRUNVLWH ZHOOQHVV SURPRWLRQ
SURJUDPV+RZHYHULQVPDOOEXVLQHVVHVLWLVHDVLHUWRFUHDWHDVHQVHRIFRPPXQLW\
DPRQJZRUNHUVDQG³GHYHORSFORVHDQGWUXVWZRUWK\UHODWLRQVKLSV´ZLWKHPSOR\HHV
6PDOOHPSOR\HUV³WHQGWRKDYHDYLVLEOHDQGDFFHVVLEOHVHQLRUOHDGHU ZKRPD\
H[HPSOLI\ JRRG KHDOWK SUDFWLFHV´ DQG SURPRWH KHDOWK\ EHKDYLRU 7KHUHIRUH
RIISUHPLVHVJ\PPHPEHUVKLSVDUHSDUWLFXODUO\EHQHILFLDO WRVPDOOHPSOR\HUV%\
RIIHULQJ PHPEHUVKLSV WR KHDOWK IDFLOLWLHV HPSOR\HUV QRW RQO\ GHPRQVWUDWH WKHLU
FRPPLWPHQW WR KHDOWK\ OLIHVW\OHV EXW DOVR KDYH WKH RSSRUWXQLW\ WR SHUVRQDOO\
HQFRXUDJHWKHXVHRIWKHVHUHVRXUFHV$GGLWLRQDOO\DVGLVFXVVHGSUHYLRXVO\LQWKLV
1RWH VSRXVHVDQGGHSHQGHQWVDUHPRUH OLNHO\ WRH[HUFLVH WRJHWKHUDQGHQFRXUDJH
HDFKRWKHU LI WKH\FDQ MRLQDQRIISUHPLVHVIDFLOLW\ WKDW LVFORVH WR WKHLUKRPHDQG
WDLORUHG WR WKHLU LQWHUHVWV UDWKHU WKDQ DQ RQSUHPLVHV IDFLOLW\ DW WKH HPSOR\HG
LQGLYLGXDO¶VZRUNSODFH
-XVWDVWKHYDOXHRIRQSUHPLVHVDWKOHWLFIDFLOLWLHVLVH[FOXGHGIURPJURVVLQFRPH
LWPDNHVORJLFDOVHQVHWKDWWKLVSURYLVLRQVKRXOGEHH[WHQGHGWRLQFOXGHRIISUHPLVHV
DWKOHWLF IDFLOLWLHVDV WKHLUEHQHILWV WRHPSOR\HHVDUHDUJXDEO\JUHDWHU/LWHUDWXUH
H[SODLQLQJ ZK\ RQSUHPLVHV IDFLOLWLHV DUH H[FOXGHG IURP JURVV LQFRPH ZKLOH


ZHOOQHVVEHQHILWVWRWKHLUHPSOR\HHVZKDWW\SHVRIPHPEHUVKLSVWRSURYLGHDQGZKDWDPRXQW
WRFRQWULEXWHWRZDUGWKHPHPEHUVKLS
  See 521=*2(7=(/(1,'&+81*52(0(55,9.$&/,66/(9,1621	'$1,(/.
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352*5$06)257+(,5:25.(56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  Cf. id. 
  Frequently Asked Questions8660$//%86,1(66$'0,1,675$7,21KWWSVZZZVEDJRY
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  See id. DW
  Id. 
  Id. 
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RIISUHPLVHV IDFLOLWLHVDUHLQFOXGHGGRHVQRWVHHPWRUHDGLO\H[LVW2QHGLVWLQFWLRQ
WKDWKDVEHHQPDGH LV WKDWVLQFHVRPHHPSOR\HHVZRUNLQJ IRUDFRPSDQ\ZLWKDQ
RQSUHPLVHVJ\PPLJKWQHYHUXVHLWDWDOOLWZRXOGEHXQIDLUWRLPSXWHLQFRPHWR
WKHP WKLV KRZHYHU LV OHVV RI D FRQFHUQ ZLWK RIISUHPLVHV IDFLOLWLHV :KLOH
RIISUHPLVHV PHPEHUVKLSV ZRXOG EH D EDUJDLQHGIRU EHQHILW LQ WKHRU\ LW LV
IDWKRPDEOHWKDWPDQ\HPSOR\HUV²DIWHUUHFRJQL]LQJWKHEHQHILWVRIKHDOWK\DFWLYH
HPSOR\HHV²PD\RIIHUJ\PPHPEHUVKLSVUHJDUGOHVVRIZKHWKHUWKHHPSOR\HHVHYHU
H[SUHVVHGLQWHUHVWLQXVLQJWKHP7KHUHIRUHMXVWDVPDQ\HPSOR\HHVZLOOQHYHUXVH
DQRQSUHPLVHV IDFLOLW\ WKH VDPH LV WUXH IRU HPSOR\HHVZKR UHFHLYHRIISUHPLVHV
PHPEHUVKLSV7KXVWKHXVHGLVWLQFWLRQGRHVQRWH[SODLQWKHGLVWLQFWLRQLQWKHODZ
)XUWKHUPRUHDVGLVFXVVHGSUHYLRXVO\WKH³HPSOR\HUFRQYHQLHQFH´UDWLRQDOHGRHVQRW
DSSO\ PRUH IDYRUDEO\ WR RQSUHPLVHV IDFLOLWLHV WKDQ LW GRHV WR RIISUHPLVHV
IDFLOLWLHV 7KHUHIRUH LQ RUGHU WR LQFHQWLYL]H WKH EURDGHVW GLVWULEXWLRQ RI
HPSOR\HUSURYLGHGDWKOHWLFIDFLOLW\PHPEHUVKLSVWKHWD[FRGHVKRXOGEHH[WHQGHGWR
RIISUHPLVHV IDFLOLWLHV LQ WKH VDPH ZD\ WKDW LW DOUHDG\ DSSOLHV WR RQSUHPLVHV
IDFLOLWLHV
,WKDVEHHQSURSRVHGWKDWLQRUGHUWRLQFUHDVHWKHQXPEHURIHPSOR\HUVSURYLGLQJ
ZRUNSODFH SURJUDPV PRUH FRPPXQLFDWLRQ GLVVHPLQDWLRQ DQG DSSOLFDWLRQ RI
HIIHFWLYH KHDOWKSURPRWLRQPHWKRGV LV QHHGHG DQG DOVR WKDW HPSOR\HUV VKRXOGEH
SURYLGHGZLWKWKHWRROVDQGWHFKQLFDODVVLVWDQFHWRLPSOHPHQWHIIHFWLYHZRUNSODFH
SURJUDPV0DNLQJ WKHVH EHQHILWV H[FOXGDEOH IURP JURVV LQFRPH IRU HPSOR\HHV
VKRXOGLQFUHDVHFRPPXQLFDWLRQDERXWZHOOQHVVEHQHILWVWKXVDFKLHYLQJWKHJRDORI
WKLVSURSRVDO$VPRUHHPSOR\HHVEHJLQFKRRVLQJJ\PPHPEHUVKLSVLQOLHXRIFDVK
FRPSHQVDWLRQWKHWRSLFRIZHOOQHVVEHQHILWVZLOOEHFRPHPRUHVDOLHQWDQGDWOHDVW
WKHRUHWLFDOO\PRUHHPSOR\HUVZLOOLQIRUPWKHPVHOYHVRIWKHEHQHILWV
$WD[LQFHQWLYHWRDFFHSWDQHPSOR\HUVXEVLGL]HGJ\PPHPEHUVKLSPLJKWEHMXVW
WKH PRWLYDWLRQ QHHGHG WR VWDUW WKH MRXUQH\ WR D KHDOWKLHU OLIHVW\OH IRU LQGLYLGXDOV
ZKRVHWKRXJKWVKDYHDOUHDG\EHHQDIIHFWHGE\$PHULFD¶VILWQHVVIUHQ]\DQGZKRDUH
VWUXJJOLQJWRGHWHUPLQHWKHEHVWZD\WRSUDFWLFHKHDOWKLHUEHKDYLRU,GHDOO\H[WHQGLQJ
VHFWLRQ  WR HPSOR\HUSURYLGHG off-premises J\P PHPEHUVKLSV VKRXOG
LQFHQWLYL]HHPSOR\HHVWRDVNIRUWKHVHEHQHILWVDQGHPSOR\HUVWRRIIHUWKHP


  See (OL]DEHWK +XGGOHVWRQ On-Site Corporate Fitness Facilities Give Companies 
Competitive Edge $7+/(7,& %86 'HF  KWWSZZZDWKOHWLFEXVLQHVVFRP)LWQHVV
7UDLQLQJRQVLWHFRUSRUDWHILWQHVVIDFLOLWLHVJLYHFRPSDQLHVFRPSHWLWLYHHGJHKWPO
>KWWSSHUPDFF7<43/;@
  See (PDLOIURP'HERUDK:LGLVV$VVRFLDWH3URIHVVRURI/DZ0DXUHU6FKRRORI/DZ
WRDXWKRU1RY(67RQILOHZLWKDXWKRU
  See, e.g. Working at Zimmer Biomet =,00(5 %,20(7 KWWSZZZ]LPPHUFRP
FDUHHUVZRUNLQJDW]LPPHUELRPHWKWPO>KWWSSHUPDFF7.;<;+@
  See%HQJDOLDY&RPP¶U%7$±H[FOXGLQJWKHYDOXHRIPHDOV
DQGORGJLQJSURYLGHGWRDKRWHOPDQDJHUZKRZDVUHTXLUHGWREHRQGXW\FRQWLQXRXVO\DQG
KROGLQJWKDWWKHPHDOVDQGORGJLQJZHUHSURYLGHGVRWKDWWKHPDQDJHUFRXOGSHUIRUPKLVGXWLHV
QRWDVDGGLWLRQDOFRPSHQVDWLRQ
  *2(7=(/(7$/supra QRWHDW±
  See 0$77.( (7 $/ supra QRWH  DW [[L  GLVFXVVLQJ WKH LPSRUWDQFH RI
H[SRVXUHWRHPSOR\HUSURYLGHGZHOOQHVVSURJUDPV
@ IT SAVES TO BE HEALTHY 

B. Other Options Besides an Exclusion from Income Tax 
:KLOHH[WHQGLQJDQH[LVWLQJWD[SURYLVLRQWRLQFOXGHQRWRQO\RQSUHPLVHVDWKOHWLF
IDFLOLWLHVEXWDOVRRIISUHPLVHVDWKOHWLFIDFLOLWLHVVHHPVOLNHDVLPSOHDQGORJLFDOZD\
WRLQFHQWLYL]HWKHGLVWULEXWLRQDQGXVHRIWKHVHEHQHILWVWKLV1RWHZLOOQRWQHJOHFWWR
PHQWLRQRWKHUSURSRVDOVIRUWKHSURPRWLRQRIHPSOR\HUSURYLGHGZHOOQHVVEHQHILWV
6HYHUDO OHJLVODWRUV LQ &RQJUHVV KDYH DGYRFDWHG IRU D SURSRVDO LQ ZKLFK WKH
JRYHUQPHQW ³SURYLGH>V@ WD[ FUHGLWV WR HPSOR\HUV LPSOHPHQWLQJ ERQD ILGH KHDOWK
SURPRWLRQ SURJUDPV DW WKH ZRUNSODFH DV FHUWLILHG E\ WKH 6HFUHWDU\ RI >WKH 86
'HSDUWPHQWRI+HDOWKDQG+XPDQ6HUYLFHV@LQFRRUGLQDWLRQZLWKWKH'LUHFWRURI>WKH
&HQWHUV IRU 'LVHDVH &RQWURO DQG 3UHYHQWLRQ@´ 7KH WD[ FUHGLWV ZRXOG SDUWLDOO\
UHLPEXUVH HPSOR\HUV IRU WKH FRVWV RI SURYLGLQJ D TXDOLILHG KHDOWK SURPRWLRQ
SURJUDP7KLVSURSRVDOPDLQO\ IRFXVHVRQZD\V WR LQFHQWLYL]H WKHHPSOR\HU WR
SURYLGHWKHVHEHQHILWVDQGQRWRQZD\VWRLQFHQWLYL]HWKHHPSOR\HHWRFKRRVHWKHVH
EHQHILWVRYHUFDVKFRPSHQVDWLRQ
6RPHFRPSDQLHVKDYHH[SHULPHQWHGZLWKXVLQJRWKHUQRQWD[LQFHQWLYHVWRUHZDUG
SDUWLFLSDWLRQLQH[HUFLVHIRFXVHGLQLWLDWLYHV5HVHDUFKVKRZVWKDWWKHEHVWLQFHQWLYH
LVDOZD\VWKHRQHWKDWDSSHDOVWRWKHWDUJHWDXGLHQFHWKHUHIRUHLQYROYLQJSRWHQWLDO
SDUWLFLSDQWV LQ WKH UHZDUG VHOHFWLRQSURFHVV WHQGV WRPDNHVXUH WKH UHZDUGVEHLQJ
RIIHUHGDUHVRPHWKLQJWKHSDUWLFLSDQWVYDOXH6RPHLGHDVWKDWKDYHEHHQDGYRFDWHG
IRULQFOXGHWKHIROORZLQJQDPHEUDQGPHUFKDQGLVHJLIWFDUGVFRUSRUDWHLGHQWLILHG
PHUFKDQGLVH VXFK DV WRWH EDJV DQG DSSDUHO LQFUHDVHG FRPSDQ\ FRQWULEXWLRQ WR
KHDOWKVDYLQJVDFFRXQWVSHUNVXQLTXHWRWKHFRPSDQ\LQFOXGLQJSULPHSDUNLQJVSRWV
DQG SUHIHUUHG YDFDWLRQ WLPHV IRUPDO HPSOR\HH UHFRJQLWLRQ E\ PDQDJHPHQW DQG
SHHUVRURQHRQRQHWLPHZLWKWKH&(2RURWKHUH[HFXWLYHV(DFKRIWKHVHUHZDUGV
LVRIIHUHGZLWKWKHJRDORILQFHQWLYL]LQJSDUWLFLSDWLRQLQHPSOR\HUSURYLGHGZHOOQHVV
SURJUDPVRQDPRUHLQGLYLGXDOL]HGVFDOHWKDQDVZHHSLQJH[FOXVLRQIURPLQFRPH
C. Limitations and Concerns  
2QHFRQFHUQWKDWKDVEHHQYRLFHGE\RSSRQHQWVRIHPSOR\HUSURYLGHGZHOOQHVV
EHQHILWV LV WKDWFRUSRUDWLRQVDUHQRZLQFUHDVLQJO\FRQFHUQHGZLWKZKDWHPSOR\HHV
DUH GRLQJ LQ WKHLU RIIWLPH $ FKDQJH LQ WKH WD[ SROLF\ WR SURPRWH
HPSOR\HUSURYLGHGKHDOWKFOXEPHPEHUVKLSVVKRXOGQRWEHVHHQDVDQRYHUWH[WHQVLRQ
RIFRUSRUDWHFRQWUROEXWUDWKHUDVDQLQFUHDVHGHPSKDVLVWRZDUGFKRLFHRQWKHSDUW
RIWKHHPSOR\HH:LWKWKHSURSRVHGWD[SROLF\QRZIDYRULQJVXEVLGL]HGDWKOHWLFFOXE
PHPEHUVKLSV HPSOR\HHV ZRXOG OLNHO\ EH JLYHQ WKH RSWLRQ EHWZHHQ FDVK
FRPSHQVDWLRQ ZKLFK ZLOO EH WD[HG DV JURVV LQFRPH DQG D PHPEHUVKLS WR DQ
RIISUHPLVHVDWKOHWLFIDFLOLW\ZKLFKZLOOQRWEHLQFOXGHGLQJURVVLQFRPH
$GGLWLRQDOO\DQ LPSRUWDQWFRQVLGHUDWLRQZKHQDGYRFDWLQJ IRUDQ LQLWLDWLYH WKDW
ZLOOGHFUHDVH IHGHUDO WD[ UHYHQXH LVZKHWKHU WKDW LQLWLDWLYH LVZRUWK WKHGHFUHDVHG


  *2(7=(/(7$/supra QRWH DWHPSKDVLVRPLWWHG
  Id.
  See, e.g.+HQGULFNVRQsupraQRWH
  Id.
  Id
  See&RQUDGsupra QRWHDW
 INDIANA LAW JOURNAL >9RO

UHYHQXH7KHIXQGVFROOHFWHGWKURXJKWKHIHGHUDOLQFRPHWD[DUHXVHGWRIXQGDPRQJ
RWKHUWKLQJVKHDOWKFDUHQDWLRQDOGHIHQVHMREDQGIDPLO\VHFXULW\QHWLQWHUHVWDQG
YHWHUDQVEHQHILWV7KHUHLVDWZRSURQJHGUHEXWWDOWRWKLVFRQFHUQ)LUVWWKHSULFH
RIHPSOR\HUVXEVLGL]HGJ\PPHPEHUVKLSVLVVRVPDOOWKDWLWLVXQOLNHO\WRKDYHDQ
DSSUHFLDEOHHIIHFWRQWKHIHGHUDOLQFRPHWD[UHYHQXH6HFRQGKHDOWKLHUHPSOR\HHV
ZLOOGHFUHDVHWKHDPRXQWRIIHGHUDOLQFRPHWD[UHYHQXHXVHGWRSD\IRUKHDOWKFDUH
FRVWV7KHUHIRUHWKRXJKWKHDPRXQWRIIHGHUDOLQFRPHWD[UHYHQXHZLOOGHFUHDVH
VRWRRZLOOWKHJURVVFRVWRIKHDOWKFDUH
&21&/86,21
6WDWLVWLFVFOHDUO\GHPRQVWUDWHWKDWWKHLQFLGHQFHRIREHVLW\DQGRYHUZHLJKWVWDWXV
LQWKH8QLWHG6WDWHVLVDVHULRXVSUREOHPIURPERWKDSXEOLFKHDOWKDQGHFRQRPLF
SHUVSHFWLYH)RUWXQDWHO\EHFDXVHDQLQFUHDVLQJQXPEHURIHPSOR\HUVDUHUHTXLUHGWR
SURYLGHKHDOWKFDUHLQVXUDQFHWRWKHLUHPSOR\HHVHPSOR\HUVKDYHEHJXQWRH[SUHVV
LQWHUHVWLQWKHZHOOQHVVRIWKHLUHPSOR\HHVLQRUGHUWRUHGXFHWKHJURVVFRVWVRIKHDOWK
FDUHDQGLPSURYHWKHRYHUDOOZHOOEHLQJRIWKHLUZRUNIRUFH+RZHYHUHYHQWKRXJK
WKHGDWDVKRZWKDWDQDFWLYHOLIHVW\OHFDQUHGXFHWKHSUHYDOHQFHRIREHVLW\DQGWKH
KRVW RI UHODWHG FKURQLF GLVHDVHV WKH WD[ FRGH LV QRW EHLQJ XVHG DV HIILFLHQWO\ DV
SRVVLEOH WR HQFRXUDJH WKH GLVWULEXWLRQ DQG XVH RI HPSOR\HUSURYLGHG ZHOOQHVV
EHQHILWV ,Q RUGHU WR LQFHQWLYL]H WKH GLVWULEXWLRQ DQG XVH RI HPSOR\HUSURYLGHG
ZHOOQHVVEHQHILWV²VSHFLILFDOO\VXEVLGL]HGKHDOWKFOXEPHPEHUVKLSV²WKHVHEHQHILWV
VKRXOGQRWEHLQFOXGHGLQJURVVLQFRPH)RULQGLYLGXDOVZKRVHWKRXJKWVKDYHDOUHDG\
EHHQLQILOWUDWHGE\$PHULFD¶VILWQHVVIUHQ]\DQGDUHVWUXJJOLQJWRGHWHUPLQHWKHEHVW
ZD\WRSUDFWLFHKHDOWKLHUEHKDYLRUDWD[LQFHQWLYHWRDFFHSWDQHPSOR\HUVXEVLGL]HG
J\P PHPEHUVKLS PLJKW EH MXVW WKH PRWLYDWLRQ QHHGHG WR VWDUW WKH MRXUQH\ WR D
KHDOWKLHUOLIHVW\OH



  SeeYour 2014 Federal Taxpayer Receiptsupra QRWH
  ,563ULY/WU5XO0D\
  See *DQQRQsupra QRWH
